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ANTI-BULLYING POLICY

1. Policy Statement and Purpose

Haileybury Astana is committed to
safeguarding and promoting the
welfare of all pupils. Every child has
the right to feel safe, respected, heard,
and included, both online and offline.

Bullying is unacceptable. It
undermines wellbeing, belonging, and
learning, and may constitute
child-on-child abuse. This policy
explains how the school will:

e prevent bullying through

MONMMTUKA NO NPOTUBOJENCTBUIO TPABJIE

1. 3aABNeHue o NoNUTUKe " uenb

Haileybury Astana npusepxeHa 3awumte geten u
codencTeuio Gnaronony4umio Bcex yyalumxcs. Kaxagpin
pebEHOK nMeeT NpaBo YyBCTBOBaTL ce0A B
6e3onacHoCTK, NONb30BaTbCSA yBaXXeHUeM, ObiTb
YCNbILWAHHBIM U BKIMIOYEHHBIM Kak B peasnibHOM XN3HW,
TaK 1 B LndpoBon cpeae.

Tpaensa Hegonyctuma. OHa nogpbiBaeT Grnarononyyue,
YyBCTBO NPUHAANEXHOCTN 1 0ByYeHne, a Takke MOXeT
npeacTaBnsATb COOOM HacMnue Mexay yyYalumMmmcs.
HacTosilwas nonutrka pasbsacHseT, kKakum obpasom
wkona éyaer:

XXOBIPNEYTE KAPCbl CAACAT

1. Casacat Typanbl Manimaeme aHe
MakcaTbl

Haileybury Astana 6apnblk okyLbInapabiH
an-aykaTblH KOpFayFa XXeHe OHbl XXakcapTyfa
Oepik. OpOip GanaHbIH OHNaNH XaHe odnanH
pexumae Kayincia, KypMeTKke ne, ecTineTiH
XoHe KocblnFaH 6onyabl cesiHyre KyKbifbl
6ap.

>Kobipney — opbIHCEI3 apekeT. On
an-aykaTka, TUecCininik cesiMiHe XXaHe oKyFa
3USIH TUri3in, OKyLbINap apacbiHAafbI
30pPIbIK-30MOLILIKTBIH Narkga 6onybiHa
blknan eTyi MyMkiH. Ocbl casicaT MeKTenTiH




culture, education, and
supervision

identify concerns early using
professional curiosity
protect pupils from harm
through safeguarding-led
practice

respond proportionately and
consistently to incidents
align behaviour responses with
safeguarding thresholds

This policy operates in conjunction
with the HAS Safeguarding & Child
Protection Policy and the Behaviour
Policies for Junior and Senior School.

2. Policy Alignment and Framework

This Anti-Bullying Policy must be read
alongside:

Safeguarding & Child
Protection Policy (G02)
Junior School Behaviour,
Rewards & Sanctions Policy
(C06.1)

Senior School Behaviour,
Rewards & Sanctions Policy
(C06.2)

Online Safety / Social Media
Policy

Staff Code of Conduct

Key principle: Anti-bullying
procedures do not replace
safeguarding procedures. Where
safeguarding thresholds are met,
DSL-led safeguarding processes take

° npefoTepaLlaTb TPasnio NOCPEACTBOM
hopMUPOBaHNS KyrnbTYpbl, 06pa3oBaHus 1
Haasopa

° BbISABNATb NPo6rembl Ha paHHen ctaguw,
ncnonb3ysa npogeccroHanbHyo
BHMMATENbHOCTb

° 3awmLaTh yyawmxcsa oT Bpeaa
nocpeacTBOM NPaKkTUKN, OCHOBaHHOM Ha
npyvHUMNax 3awmTbl eTen

° pearvpoBaTb Ha MHUUOEHTHI
copasMepHO 1 nocnegoBaTernbHO

e  [PMBOAWTL Mepbl pearnpoBaHns Ha
noesefeHve B COOTBETCTBME C NOPOroBbIMU
KpUTepuaMn 3alLmTbl AeTen

HacToswas nonntuka gencrteyeT COBMECTHO C
MonuTturkon 3almnTbl U oXpaHbl aeten HAS u
MonuTtukamun nosegeHns ans Mnagwen n CtapLuen
LUKONBbI.

2. CornacoBaHHOCTb NMONMIUTUKU N HOPMaTUBHas
basa

HacToswyto Nonutnky no npoTMBOLENCTBUIO TpaBne
cnegyeT paccMmaTpuBaTb COBMECTHO CO CreayoLwmmMmm
OOKYMEHTaMMU:

e  [lonuTtuka 3awmTbl 1 oxpaHbl geten (G02)
e [lonuTuka noBefeHus, NOOLLPEHNIA K
B3bIickaHun ana Mnagwen wkonbl (C06.1)

e [lonuTuka noBefeHWs, NOOLLPEHNIA K
B3bickaHu ansa Ctaplen wkonsl (C06.2)

e  [lonuTtuka oHnamnH-6e3onacHocTy /
NCNoMNb30BaHUA coumnanbHbIX CeTemn

e  Koaekc noBeaeHust COTPYaHMKOB

KnroueBon npuHumn: Npoueaypbl NpOTUBOAENCTBUS
TpaBrfe He 3aMeHSI0T npoueaypbl 3awmThl geten. B
cnyyasx, Korga AOCTUIHYTbl NOPOroBbie KpuTepumn

Keneci apekeTTepai kanam xysere
acblpaTblHbIH TYCiHAIpeAi:

° MaAeHMET, Ginim 6epy xaHe BGakplinay
apkbinbl xabipneyaiH angbiH any

° KoCiOm 3epaeninikTi korgaHa oTbIpbIn,
Macenenepai eprepek aHbIKTay

° Gananapabl Kopray kafumaatTapbiHa
HerizgenreH Taxipnbe apKbinbl OKyLUbINapAbl
3MSIHHaH Kopray

° OKWUFanapfa opannac »aHe xymneni
TYPAE AEH KOt
° MiHE3-KyIblKKa KaTbICTbl AEH KOO

WwapanapblH 6ananapabl kopray 60obIHLLIA
LLEKTi KepceTKilTepre ConKecTeHaipy

Ocbl casicaTt HAS-TbiH Bananapgpl kopray
casicaTbIMeH xoaHe bacTaybiw neH Xofapbl
MEKTENTIH MiHE3-KyIblK casicaTTapbIMeH
Gipre KongaHbIaasbl.

2. CasicaTTbIH COMKecCTiri MeH
HOPMATUBTIK Heri3i

Ocbl XKobipneyre kapchbl cascar Keneci
Ky>KaTTapmeH Gipre kapacTblpblnybl KEpek:

° Bananapabl kopray casicatbl (G02)
° bacTtaybllw MeKTenTiH, MiHE3-KYIbIK,
MapanaTTay XeHe xa3sa casdcatbl (C06.1)
° >Korapbl MEKTENTIH, MiHE3-KYIbIK,
MapanaTtTay »kaHe xa3sa cascartbl (C06.2)
° OHnanH kayincisgik / ©neymeTTik
Xeninep casicarbl

° KblameTkeprnepaiH, MiHE3-KYIbIK
KOOEKCi

Herisri karuaa: XKabipneyre kapcol
npoueaypanap 6ananapgpl Kopray
npoueaypanapbiHbIH, OpHbIH Baca anmangbl.
Bananapabl Kopray G0MbIHLIA LUEKTI
KepceTKiluTepre XeTkeH xarganga, DSL
BacLbINbIFbIMEH XKy3ere acbipblnaTbiH




3. Scope

This policy applies to all pupils and all
staff, volunteers, contractors, and
visitors

It covers bullying that occurs:

e on school premises

e during school-related activities,
trips, clubs, and events

e online or off-site where it
impacts a pupil’s wellbeing,
safety, or ability to learn

4. Definitions

4.1 Bullying

Bullying is deliberate, repeated
behaviour that causes harm or distress
and involves a real or perceived power
imbalance.

Bullying may be:

e Physical — hitting, pushing,
damaging belongings

e \Verbal — name-calling, threats,
humiliating language

e Social / relational — exclusion,
rumours, group intimidation

e Psychological / emotional —
coercion, intimidation,
manipulation

e Cyber-bullying — using digital
platforms to harass or harm

4.2 Cyberbullying
Cyber-bullying is the use of technology

3aluThl AeTen, NpoLecchl 3alnTbl AeTen nog
pykoBoactBom DSL umetroT npuopuTer.

3. Cdepa npumeHeHusn

HacTtosias nonntuka pacnpocTpaHsaeTca Ha BCex
yYalMXcs U BCEX COTPYAHMKOB, BONTOHTEPOB,
noapAaYMKOB M NMoceTuTenen

OHa pacnpocTpaHsieTcs Ha criyyan Tpasnu, KoTopble
NpPOVCXOoaAT:

e  Ha TeppuTOPUN LLIKOMbI
e  BO BpPeEMS LUKOMbHbIX MEPOMPUATUN,
noesnokK, KPY>KKOB M COBbITUNI

e  OHMawvH Unu 3a npegenamu LWKosbl, ecnn
3TO BNUSiEeT Ha bnarononyyune, 6€30MacHOCTb
y4aLlerocs unmn ero cnocobHOCTb y4nUTbCA

4. OnpepeneHus

4.1 Tpaens
Tpasna — 910 NpegHamMepeHHoe, NOBTOpPSoLLEECH

noseeHne, KOTOPOe NPUYNHSIET BPE U CTpagaHus 1

npegnonaraeT peanbHbIN UK Npegnonaraembin
ancbanaHc BnacTu.

TpaBns MoxeT ObiTb:

° dusmyeckon — ygapbl, TONYKHK,
noBpexaeHne BeLlemn

e  BepbanbHon — ockopbrneHus, yrposbl,
YHU3UTENbHbIE BbICKa3blBaHUS

° CoumanbHon / oTHOCUTENbHOWN —
WCKITIOMEHNE U3 rPpynnbl, pacnpocTpaHeHne
CNyXoB, rpynnoBoe 3anyrmpaHue

° lMNcmnxonormnyeckon / aMoLMOHaNbHON —
NpyHYXaeHue, 3anyrmpaHne, MaHUnynsaums

Gananapabl Kopray npouectepi 6acbiMm
oonagsbl.

3. KongaHbiny ascbl

Ocbl casicaT Gapnblk OKyLUbIIapFa XXaHe
Gapnblk KbI3MeTKeprepre, epiktinepre,
mMepairepnepre keHe KoHakTapra
KongaHbinagpl

On keneci xxepnepae opbIH anaTblH
*abipneyai kamTnabl:

° MeKTen aymarbliHOa

° MeKTen ic-apanapsbl, 3KCKypcusanap,
yhnipmenep xaHe 6acka ga okuranap kesiHge
° OHalH HeEMece MEKTENTEH TbIC

Xxepge, erep Gyn OKyLbIHbIH 8M-ayKaTblHa,
Kayincisgirine Hemece oKy kabineTiHe acep
eTce

4. AHbIKTamanap

4.1 XKabipney

>Kobipney — 31siH Hemece KuHarnbIC
TyablpaTtbiH, HAKTbl HEMece Bormkamabl bunik
TeHci3airiH KaMTUTbIH 84eni XacarnfaH,
KanTanaHaTblH MiHE3-KYIIbIK.

YKabipney keneci Typae 60nybl MyMKiH:

° dusunkanblk — ypy, UTEPY, Keke
MYIIKTi Kopray

° Aybli3lia — GanaraTTay, KOPKbITY,
KeMCITETIH ce3gep KongaHy

° OneymeTTiK / KapbIM-KaTbIHACTbIK —
TONTaH LWblFapy, ecek Tapary, TONTbIK
KOPKbITY

° Mcnxonoruanslk / amoumoHanabl —
MaXOypriey, KOPKbITY, MaHUMYNSALMS Kacay
° Kunbep 6y3akbinblk — LUMpbIK
nnardopmanapabl nanganaHbein kyaanay
HemMece 3UsH KenTipy




such as mobile phones, email, chat
rooms or social media sites such as
Facebook and Twitter to harass,
threaten, embarrass, intimidate or
target a child.

Unlike physical bullying, cyber-bullying
can often be difficult to track as the
cyber-bully (the person responsible for
the acts of cyber-bullying) can remain
anonymous when threatening others
online, encouraging them to behave
more aggressively than they might
face-to-face.

Types of cyber-bullying

Flaming: Online fights usually
through emails, instant
messaging or chat rooms
where angry and rude
comments are exchanged.
Denigration: Putting mean
online messages through
email, instant messaging, chat
rooms, or websites set up to
make fun of someone.
Exclusion: Intentionally leaving
someone out of a group such
as instant messaging, friend
sites, or other online group
activities.

Outing: Sharing secrets about
someone online including
private information, pictures,
and videos.

Trickery: Tricking someone into
revealing personal information
then sharing it with others.
Impersonation: Pretending to

e  Kubeptpasnen — ncnonb3oBaHune
uMcpoBbIX Nratdopm Ansa npecnegoBaHns Unu
npuYnHeHWs Bpeaa

4.2 Knbeptpasns

KnbepTpasns — 3TO MCNOMb30BaHNE TEXHOMOMNN,
Takmx Kak MobunbHble TenedoHbl, SNEKTPOHHAas no4Ta,
YyaTbl NN counanbHble ceTn, Hanpumep Facebook un
Twitter, ona npecnegoBaHng, yrpos, YHUXEHNS,
3anyrmBaHusa pebéHka nnu HanpasneHHbIX MPOTUB HEFO
JEenCcTBUN.

B otnnume ot dunanyeckom Tpaenu, KMOGEpPTPaBo 4acTo
ObIBaET CNOXHO OTCNEeAnTb, MOCKOMbKY KMbepTpaBALLmni
(nvuo, oTBETCTBEHHOE 3a AeNCTBUS KnbepTpasnu)
MOXeT 0CTaBaTbCA aHOHUMHBLIM MPKU yrpo3ax ApyruMm
nogam B CEeTU, YTO MOXET noArtankmeark ero Kk 6onee
arpeccuMBHOMY NoOBeAEeHMI0, YeM NpU NINYHOM OBLLIEHUMN.

Buapbl knbepTtpaenu

e  ®nenmunHr (Flaming): oHNanH-KOHMNNUKTI,
06bI4HO Yepes AMEKTPOHHYO NOYTY,
MIHOBEHHbIE COOOLLEHNSI UK YaTbl, B X04e
KOTOpPbIX OBMEHMBAKOTCA THEBHBLIMW U FpyBbiMu
KOMMEHTapusimu.

e  [nddamaums (Denigration):
pacnpocTpaHeHne 3noHaMepeHHbIX CoobLLeHn
yepes ANEeKTPOHHYO MOYTY, MTHOBEHHbIE
COO06LLEeHNs1, YaTbl UNKN CanTbl, CO3AaHHbIE
crneuunanbHO ANs HAacMeLeK Hag Kem-nnbo.

e  WcknoueHune (Exclusion): HamepeHHoe
UCKoYeHne Koro-nnbo 13 rpynnel, Hanpumep un3
rpynnoBoOro 4ata, CnMcka Apy3emn unu gpyrux
OHNanH-MeponpPUATUNA.

e  PasrnawenHune (Outing): pacnpocTpaHeHune
B CETU YY>KUX CEKPETOB, BKIOYASA MUYHYIO
nHdopmaumto, hotorpadmm n BULEO.

4.2 Knbep 6y3akbinibIK

Knbep Oy3akbinblk — banaHbl kyganay,
KOPKbITY, YANTY HEMeCe OfaH Kapchbl
GarbITTanFaH sapekeTTep xacay MakcaTbiHAa
yanbl TenedoHaap, aNeKTPoHAbIK NowTa, YaT
b6enmenepi Hemece Facebook xeHe Twitter
CUSIKTbI BrIeyMETTIK Xeninepai nanganaxy.

dunsmkanblk xabipneygeH anbipmallbifbifbl -
knbep by3akpl (knbep b6ysakbinbIkK
apeKeTTepiHe ayanTbl agam) 6ackanapabl
OHNawnH opTaga KopKbITkaHOa aHOHUMAIK
KyniHae kana anatbiHAbIKTaH kKnbep
Oy3akbInbIKTbl 6akbliay kebiHece KMblHFa
cofagpbl. byn oHbl 6eTne-6eT
KapbIM-KaTbiHacka kaparaHga 6ananapgpl
arpeccuBTi MiHE3-KYITbIKKa UTepMenenai.

Knbep Oy3aKbinbIKTbIH TYprepi

° PrnenMuHr: NHTepHeTTer
OHIaNH-KaKTbIFbIC, Ce3Tanac, ageTre
9MNeKTPOHAbIK noLTa, xegen xabap anmacy
yaTTapblHAA allysbl XXeHe gepekKi nikip
arimacy apkbinbl Xy3ere acagbl.

° Kapanay: 6ipeyai ma3ak eTy
MakcaTblHAa XacanfaH Beb-cantrapaa,
SNeKTPOoHAbIK NoLTa, xeaen xabap anmacy
yaTTapblHAa AepeKi, alyrbl OHNanH
xabapnamanap opHanacTbIpy.

° LWetTety: TonTaH Gipeyai ageni,
KacakaHa anbin Tacray, Mbicarnsl, xxegen
xabap anmacy yattapbiHaa, AocTtap
canTTapblHa Hemece 6acka ToNTbIK
OHNanH-ic-Llapanapra KipreHge xyaere
achbIpy.

° Kekke LWibIFapy: )eke aknapaTneH,
doTocypeTTep MeH berHenepai koca
arnfaHfa, Kke3 KerreH agam Typarbl Xeke
Gachbl KynusanapbiH OHNanH Genicy.




be someone else when
sending or posting mean or
false messages online.

e Harassment: Repeatedly
sending malicious messages to
someone online.

e Cyber-stalking: Continuously
harassing including threats of
physical harm.

4.3. Discriminatory and Identity-Based
Bullying

Bullying may be motivated by, or
targeted at, a personal or protected
characteristic, including:

e race, ethnicity, nationality,
language

e religion or belief

e disability, medical needs,
SEND

e sex, gender identity or
expression

e sexual orientation

e appearance or socio-economic
background

Discriminatory behaviour may also
constitute prejudice-based harm. Staff
must consider its impact on the pupil’'s
welfare, wellbeing, mental health,
sense of safety and willingness to seek
help—not only whether the behaviour
meets the repeated-behaviour
definition of bullying.

5. Prevention and School Culture

Haileybury Astana adopts a
whole-school, proactive, and

e  O6wmaH (Trickery): obmaH ¢ uenbto
NoNy4YeHNs NIMYHOM NHOopMaLUK C
nocnegyLwmm eé€ pacnpocTpaHeHem cpeamn
apyrux.

e  [lpucsoeHune nuyHocTh (Impersonation):
Bblgava cebs 3a Apyroro yenoseka npu
oTnpaske unu nyénmkaumm 3noHaMepeHHbIX Nnm
NOXHbIX COOOLLEHNI B CETW.

e [lpecnenoBaHue (Harassment):
HeogHOKpaTHasi oTnpaeka KomMy-nnbo
3NOHaMepeHHbIX COOBLLEHMIN B CETU.

e  Kubepcrankunr (Cyber-stalking):
HenpepbIBHOE NpecneaoBaHne, BKYas yrposbl
NpUYMHEHns ranyeckoro Bpeaa.

4.3. AnckpuMrMHaUMOHHas TpaBnsa 1 Tpasns Ha OCHOBe
NOEHTUYHOCTH

TpaBnst MOXET OblTb MOTUBMPOBAHA JIMYHOWN UMK
3aLULLEHHON XapaKTEpPUCTUKON YeroBeka nmbo
HanpasreHa Ha Heé, BKN4asi:

e  pacy, STHUYECKY NPUHAANEXHOCTb,
HaLMOHaINbHOCTb, A3bIK

e penuruio unun yoexaeHus

e  MHBaANUAHOCTb, MeaULIMHCKUE
notpebHoctn, SEND

e [On, reHAEepPHY MAEHTUYHOCTb NN eé
BblpaXkeHne

e CceKcyanbHyl OpueHTauuo

®  BHELUHOCTb UNn
coumnanbHO-3KOHOMUYECKOE NPOUCXOXOEHNE

[MCKpUMUHaLMOHHOE NOBEAEHUE TakKe MOXET
paccmaTpuBaTbCs Kak MpUYMHEHVEe Bpeda Ha noyse
npeay6exaeHunin. COTPYAHUKN JOMKHbI YYUTLIBATL €ro
BNUAHWE Ha Grnarononyyme u amMoLMoHanbLHoe
COCTOSIHME y4aLLlerocsi, ero NcUXmMYeckoe 340poBbE,
4yBCTBO 6€30MacHOCTU 1 FOTOBHOCTbL 0OpaTUTLCS 3a
MOMOLLbIO, @ HE TOMbKO TO, COOTBETCTBYET N Takoe

° Anpay: Gipeyai eTipik anty apkbinbl
©3iHiH xeKke GacblHa KaTbICTbl aKnapaTbiIMeH
Genicyre max0yprey, cogaH KeniH on
manimeTTepai 6ackanapmeH Gernicy.

° [apanay: MHTEpHET apkbinbl GipeyaiH
aTblH XXaMbINbIM, XarfaH Hemece XamaH
xabapnamanap xibepy Hemece xapusanay.
° Kyaanay: Gipeyre oHnaviH optaga
3maHObl xabaprnamanapgpbl kanTa-kanTa
xibepy.

° KubepctankuHr: omaunkanblk 3nsH
KenTipy kayniH koca anfaHaa, y3iniccia
Kyaanay.

4.3. KeMcCiTywWiniK >XaHe Tynfanblk
epekwlenikke HerisgenreH xabipney
Kobipney agamHbIH Xeke Hemece
KopfFanartblH epekLueniriie 6annaHbICThbl
TyblHOAYbl HEMECE COFaH GafbITTanybl
MYMKiH, COHbIH iLIiHaEe:

° HaCIN, 3THUKanbIK Teri, YNThbl, TiNi
° [OiHi HeMece HaHbIM-CEeHiMi

° MyredekTiri, MeauumMHanbIk
kakeTTiniktepi, SEND

° XbIHbICbI, reHaepnik 6iperenniri
Hemece OHbl Bingipy Tacini

° XbIHbICTbIK Oaraapsbl

° CbIpT KenbeTi Hemece

2NeyMeTTIK-9KOHOMUKanbIK Teri

KeMciTywinik cunatbiHarbl MiHE3-KYITbIK
angblH ana KanbinTackaH Tepic ke3kapacka
HerisgenreH 3nsH KenTipy peTiHae ae
KapacTblpblfybl MyYMKiH. KblameTkepnep
MyHZaln apeKeTTiH, 6inim anyLbiHbIH
an-aykaTblHa, MCUXMKAIbIK eHcayrblFbiHa,
©3iH Kayinci3 cesiHyiHe XXaHe Kemek cypayfa
AanblHObIFbIHA BCepPiH eckepyi Tuic. byn
peTTe 9PEKETTIH, OYNNMHITIH KaTanaHaTbIH
MiHe3-KyIbIK peTiHae GenrineHrex




safeguarding-led approach to
preventing and reducing bullying. Our
strategies focus on culture,
relationships, education, early
identification, and partnership,
ensuring that prevention is embedded
in daily practice and that concerns are
identified and addressed early.

5.1 Culture, Relationships, and Ethos

Consistent promotion of the
school’s Code of Conduct,
reinforcing respect, kindness,
and responsibility.

The school promotes an
inclusive, anti-discriminatory
culture in which racism,
faith-targeted abuse and other
forms of discriminatory
behaviour are recognised,
challenged and addressed as
part of its safeguarding
responsibilities.

Proactive relationship-building
between staff and students,
ensuring pupils feel known,
supported, and safe to speak
up.

Staff model positive, respectful
behaviour at all times, acting as
role models for healthy
relationships and
communication.

Celebration of students’ diverse
backgrounds, identities, and
cultures through assemblies,
curriculum, and community
events.

nosegeHne onpeneneHnto 6yr|r||/|Hra KaK
NOBTOpPAIOLLErocA noBeaeHNA.

5. NMpodomnakTuka v WKONbHasA KynbTypa

Haileybury Astana npumeHsieT 06LLELLKONbHBIN,
NPOaKTUBHbIN NOAXO0A, K NPegoTBPALLEHMIO U CHUXKEHWUIO
TpaBnu, OCHOBAHHbIN Ha NpUHLUMNAX 3alnThl AETEN.
Haww ctpaTternm cocpeaoToyeHbl Ha KynbType,
B3aMMOOTHOLLEHUSIX, 0Bpa3oBaHUN, paHHEM
BbISIBNIEHUN U NApPTHEPCTBE, YTO obecnevmBaeT
BCTPOEHHOCTb NPOMOUNAKTUKN B NOBCEAHEBHYIO
NPaKTUKy, a TaKkKe paHHee BbISBIIEHNE U peLleHne
npoGnem.

5.1 KynbTypa, B3aMMOOTHOLLEHUS U 3TOC

e [locnegmoBaTtenbHoe NPoABUXKEHNE
Kopekca noBefgeHUs LWLKOMbI, 3aKpennstoLLero
yBaXkeHne, o6pOTy M OTBETCTBEHHOCTb.

e llkona dhopMUpPYyET MHKNIO3NBHYIO U
HEANCKPMMMHALMOHHYIO KyNbTYpYy, B KOTOPOW
pacuam, ocKopbrneHus Ha NoYBe PeNUrnmo3HbIX
ybexaeHui n gpyrue opmsbl
ANCKPYMWHALMOHHOTO NoBeaeHns
pacnosHarTCcs, npecekarTcs un
paccMaTpuBaloTCs Kak 4acTb 06s13aHHOCTEN
LLKOMbI MO obecne4vyeHuto 6e3onacHoOCTn AeTel.
e [lpoakTMBHOE BbICTpanBaHue
B3aMMOOTHOLLEHUI MeXAY COTPYAHUKAMM U
yyawmmucs, bnarogapsi KOTopomy yyalumecs
YyBCTBYHOT, Y4TO MX 3HAIOT, NOAAEPKUBAIOT N YTO
OHW MOryT CBOOOAHO BbICKa3bIBATLCS.

e  CoTpyaHvKuM BCerga 4eMOHCTPUPYIOT
No3MTUBHOE, YBaXNTENbHOE NoBeaeHue,
BbICTyNasi NPUMEPOM 30POBbIX
B3aMMOOTHOLLUEHWI 1 OOLLEHMS.

e  [lpusHaHue n NpasgHoBaHUe
pa3Hoobpa3nst NPOUCXOXKOEHWUS, MOEHTUYHOCTU
N KynbTyp yyaLlmxcsa NnocpeacTBoOM cobpaHui,

aHblKTaMacblHa colkec
KeneTiH-KenMenTiHIMEH FaHa WeKTenmey
KaXeT.

5. AnabliH any XXoHe MeKTen MafeHueTi
Haileybury Astana xab6ipneyain angbiH any
)KeHe OHbl a3anTy YLUiH XXannbIMEKTENTIK,
NPOaKkTUBTI xaHe Gananapabl Kopray
KaFmgaTTapbliHa HerisgenreH Tacingi
kongaHagbl. bisgiH cTpaternsambl3
MoAeHMETKe, KapbIM-KaTblHacka, 6inim
Oepyre, epTepek aHbIKTayFa XXoHe
opinTecTikke 6afbiTTanfaH, byn anabiH any
LapanapblHbIH KYHAENIKTi Taxipnbere
EHri3inyiH xxaHe MacenenepaiH, epTepek
aHblKTanbIn, WeLinyiH KamMTamMmacoI3 eTeji.

5.1 MageHMeT, KapbiM-KaTblHAC XXaHe 3TOC

° MekTenTiH, MiHe3-KyrblK KOOEKCIH
TypaKTbl TYpPAE HacuxaTTay, KypMmeT,
MeRipiMAiniK )XaHe »ayankepLUinikTi HbIFanTy.
° MekTen Hecinwingikke, AiHN CeHiMmre
GannaHbICThbl Kopriayfa XoHe KEMCITYLUINIKTIH
Oacka fa TypnepiHe »on 6epinMenTiH, onap
aHbIKTanbIM, ornapra Kapcbl apekeT
XacanaTblH aHe GananapablH KayinciagiriH
KamTamachbl3 eTy XeHiHaeri MekTen
MiHAeTTepiHiH 6ip Geniri peTiHae
KapacTblpblnaTblH UHKITO3UBTI api
KeMCIiTyLwlinikke kapcbl MOAEHNETTI
KanbinTacTblipabl.

° Kbl3meTKeprep MeH oKyLublnap
apacblH4a NpoaKTUBTI KapbIM-KaTbiHAC
opHarty, 6yn okyLibinapfa e3gepiH TaHbINFaH,
Kongay anfaH >aHe nikipnepiH 6ingipyre
Kayincia cesiHyre MyMKiHAiK 6epegi.

° KblameTkepnep apaarnibiM NO3UTUBTI,
KYpPMEeTNeH KapanTblH MiHE3-KYMbIKTbI
KepceTin, canayatTbl KapbIM-KaTblHaC NeH
KaTbICbIMHbIH, Yirici 6onagbl.




5.2 Student Voice and Wellbeing
Monitoring

Use of PASS (Pupil Attitudes to
Self and School) wellbeing and
“feelings about school” surveys
twice a year to identify trends,
emerging concerns, and pupils
who may be at risk.

Analysis of survey data by
pastoral and safeguarding
leaders to inform targeted
interventions and preventative
strategies.

Regular consultation with
pupils to understand their
experiences and perceptions of
safety and belonging.

5.3 Curriculum, PSHCE, and
Mentorship

Ongoing development of the
PSHCE curriculum to address
bullying, relationships, consent,
empathy, and digital
citizenship.

Use of structured mentorship
and peer support programmes
to strengthen positive peer
relationships and provide
additional layers of support.
Age-appropriate discussions in
assemblies and PSHCE
sessions exploring the impact
of bullying and the importance
of respectful behaviour.

5.4 Supervision and Safe
Environments

y4yebHOM nporpamMmmbl 1 0BLLECTBEHHbIX
MEPONPUATUNA.

5.2 MHeHu1e yyalmxcss 1 MOHUTOPUHT Bnaronony4ums

e  cnonb3oBaHue onpocoB PASS (Pupil
Attitudes to Self and School — «OTHoweHne
y4yawmxcs K cebe u Wwkone») n onpocos
«OTHOLLIEHWE K LUKOoney» ABaxabl B rod Ans
BbISIBNEHNSA TEHAEHUUI, BO3HUKaOLWNX Nnpobrnem
N yYaLmxcsi, KOTopble MOryT HaxoauTbCs B
rpynne pucka.

e  AHanu3 gaHHbIX ONPOCOB
BOCMMTaTENbHLIMU PYKOBOAUTENAMM U
pyKoBOAUTENAMM NO 3amuTe geten ans
onpeaerneHns Lenesbix Mep BMeLlaTenbcTea u
npodunakTUYecknx cTpaterumn.

e  PerynapHble KOHCynbTaumm ¢ yqyawmmmncs
A8 MOHUMAHUA KX OMbiTa U BOCNPUATUSA
6e30nacHOCTM U NPUHAANEXHOCTU K
coobLecTsy.

5.3 Y4yebHas nporpamma, PSHCE v HacTaBHM4YeCTBO

e [locTosiHHOE pa3BuTME y4ebHOoM
nporpammbl PSHCE ansa paccmotpeHns
BOMPOCOB TpaBIiv, B3aUMOOTHOLLEHNN,
cornacus, aMmnatum 1 undposomn
rpakaaHCTBEHHOCTW.

° VMcnonb3oBaHne CTPYKTYPUPOBaHHbIX
nporpamm HacTaBHMYECTBA U NOAOEPXKKN CO
CTOPOHbI CBEPCTHUKOB 41151 YKpeneHns
NO3UTUBHLIX OTHOLUEHWNIA MEXAY YYallMMUCH U
obecneyeHnsa OONONMHNTENbHBLIX YPOBHEMN
noaaepxKu.

° O6cyxaeHuns, COOTBETCTBYHOLLME BO3PACTY,
Ha LWUKOMbHbIX cobpaHunax n 3anatnax PSHCE,
MOCBSILLIEHHbIE NOCNEACTBUAM TPaBNn n
BaXXHOCTU YBaXKMUTESNBHOIO NOBEAEHUS.

° XuHanbicTap, oky 6araapnamacsi
XoHe KoFamaacTblK ic-Luapanapbl apKbifibl
OKyLUblnapapblH TYpni TeriH, GiperenniriH >xaHe
MaOEeHWNETIH MOVbIHAAY XaHe aTan eTy.

5.2 OkywbinapablH, Nikipi XkeHe an-aykat
MOHMWTOPWHTI

° Ypaictepai, TyblHOaFaH macenenepai
XoHe ToyeKen ToOblHAafbl OKyLbINnapabl
aHblkTay MakcaTblHAa XbliblHA eki peT PASS
(Pupil Attitudes to Self and School —
«OKyLwbInapapblH 63iHe XXoHEe MEKTENKe
KaTblHaCbl») an-aykaTt cayanHamanapbiH
KOHEe «MeKTenke AereH keskapacy
cayanHamanapblH KongaHy.

° MakcaTTbl apanacy wapanapbiH
XXeHe angblH any cTpaternsnapbiH
KanbINTacTblpy YLWWiH cayanHama gepekTepiH
Topbue xoaHe Gananapabl Kopray
XKeTeKwinepiHiy, Tangaybl.

° OxkyLwibinapablH, kayinciagik nex
TUECININIK Typanbl ToXipnbeci MeH TYCiHiriH
Giny yLwwiH onapmeH TypakTbl KEHECY.

5.3 Oky 6argapnamackl, PSHCE >xaHe
TonimMrepnik

° YKabipney, kapbIM-KaTbIHAC, Kenicim,
XKaHaLLbIPnbIK XXoHe LUndprblk asaMmaTTbIK
MacernenepiH kapacTblpy ywiH PSHCE oky
GargaprnamacbiH YHEMi AaMbITY.

° OkyLbinap apacblHAarbl XafbiMabl
KapbIM-KaTbIHACTbl HbIFANTY XXOHe KoCbIMLUA
Kongay geHrennepiH kamtamachl3 eTy YLUiH
KypbinbiMaansaH TeniMreprik xxeHe
KypAaactap kongaybl 6argapnamanapbiH
KorgaHy.

° YKvHanbicTapga xsHe PSHCE
cabakTapbiHaa xabipneyain cangapbl MeH
KYPMETNEH KapbIM-KaTbIHAC XacayablH




Active staff supervision of play
areas, social spaces, and
transitions, particularly during
break and lunchtime.

Clear expectations for
behaviour in shared spaces
and during unstructured time.
A clear policy on mobile phone
use during school hours,
supporting safe, focused, and
respectful learning
environments.

5.5 Staff Training and Professional
Practice

Regular training for all staff on:

recognising bullying and
child-on-child abuse
safeguarding thresholds and
escalation procedures
trauma-informed, restorative,
and developmentally
appropriate responses
Expectations that staff apply
professional curiosity, respond
promptly to concerns, and
record patterns over time.

5.6 Digital Safeguarding and
Monitoring

Filtering and monitoring
systems to screen online
content accessed on school
networks.

Offensive or harmful content is
flagged and reviewed by
authorised staff, with actions
taken and recorded in line with

5.4 Hapsop v 6e3onacHas cpena

e  AKTMBHbIA HAg30p COTPYOHUKOB 3a
UrpOBbIMW 30HaMKN, MECTaMKN OBLLEHUS 1
nepexogamu Mexay 3aHAaTUsiMU, 0COBEHHO BO
BpeMsi nepemeH n obeaa.

e  YéTkue TpeboBaHMS K NOBEAEHMIO B OOLLIMX
NPOCTPaHCTBaX M B HECTPYKTYPUPOBaHHOE
Bpems1.

e  YéTkas nonuTuKa UCnorib3oBaHus
MOOUNbHBLIX TeNedoHOB B Te4eHNE y4ebHOoro
OHS, cnocobceTBytoLasa cosgaHunio 6esonacHom,
COCpPeoTOYEHHON U YBaXKUTENBHOM
obpasoBarernbHon cpeqbl.

5.5 Oby4yeHne coTpyaHNKOB 1 NpodyeccnoHanbHas
npakTuka

PerynsipHoe oby4yeHne Bcex COTpyaHMKOB MO
crneaylwyMm TeMam:

e  pacnosHaBaHWe TPaBMNU N HACUNNS MeXay
yJyammucs

®  MOPOroBbie KPUTEPUN 3aLLUMTLI AETEN U
npouenypbl ackanaumm

e  Mepbl pearmpoBaHus, y4nTbiBatoLLme
TpaBMaTUYECKUI OMbIT, BOCCTAHOBUTENbHLIE U
COOTBETCTBYHLLME BO3PACTHOMY Pa3BUTMIO

° OXxngaHue TOro, 4To COTPYAHUKN ByayT
NposiBNSATb NPOdECCMOHANbHYO
BHUMATENbHOCTb, CBOEBPEMEHHO pearmpoBaTtb
Ha BO3HMKalOLLMe onaceHus n ukcmpoBaTb
NOBTOPSAIOLLMECH 3aKOHOMEPHOCTMU.

5.6 3awmTta geten B uudpoBon cpeae U MOHUTOPUHT

e  Cuctembl omnbTpaumm 1 MOHUTOPUHIra Ans
NPOBEPKM OHNTANH-KOHTEHTA, AOCTYMNHOrO B
LUKOSNbHbIX CETSX.

e  OckopbuTenbHbIN UM BPeOOHOCHbIN
KOHTEHT MOMeYaeTcd N paccMmaTpmBaeTcs
YNONTHOMOYEHHbIMW COTPYAHMKAMU, a NPUHATbIE

MaHbI3ObINbIFbIH KapacTbipaTblH XKacka cai
Tarnkplnaynap.

5.4 bakplinay xaHe Kayincis opta

° KblaMeTKkeprepaiH OMbIH anMakTapblIH,
KapbIM-KaTblHaC OpblHAAPbIH XXoHe cabak
apanblifblHOaFbl 6TYNnepai, acipece ya3inic neH
TYCKi ac kesiHae 6enceHgi 6akpinaybl.

° OprTak KeHicTikTepae xaHe
GenrineHbereH yakblTTa MiHE3-KYJIbIKKa
KaTbICTbl HAKTbl TananTap.

° Kayincis, 3eriHgi »xaHe KypMeTneH
KapblM-KaTbIHaC XacaWTbIH OKy OpTacbiH
KONAamnTbIH, OKY YakbITbiHAA YAnbl TenedoH
navganaHyfa KaTbICTbl HaKTbl cascar.

5.5 KblameTKkepnepai okbITy aHe Kacion
Toxipnbe

BapnblK KbI3MeTKepriepre Keneci Takplpbintap
OonblHLWA TYpaKTbl OKbITY:

° Xobipney MeH okyLubinap
apacblHaarbl 30pIbIK-30MObITBIKTbI TAHY

° Gananapabl Kopray OOMbIHLIA LUEKTI
KepCeTKILUTEP MEH ackanauus
npoueaypanapsbl

° XapakaTtTtayLbl ToXipubeHi
€CKepeTiH, KannblHa KenTipyre GafbITTanfaH
XKOHE Xac epeKLieniriHe can AeH Kowo
Lapanapbl

° KblameTKkeprnepaeH kacioun 3epgeninik
KepceTyi, Macenenepre gepey AeH Konybl
XOHe yaKbIT eTe Kene KahTanaHaTblH
ynrinepai Tipkeyi kyTineai.

5.6 Lndppnbik opTaga 6ananapabl kKopray
YKOHEe MOHUTOPUHT

° MekTen xeninepiHae KormkeTimMai
OHManH Ma3MyHbl TEKCepPY YLUiH Cy3y XaHe
MOHWUTOPWHT XXYNEenepiH nanganaty.




safeguarding and behaviour
procedures.

Ongoing education for pupils
on safe and responsible
technology use, including
online communication and
social media.

5.7 Recording, Review, and
Continuous Improvement

Robust recording systems to
log bullying concerns and
identify patterns or repeat
behaviours.

Termly review of data by
pastoral and safeguarding
leaders to evaluate the
effectiveness of strategies and
refine practice.

Use of evidence from
behaviour logs, safeguarding
records, and wellbeing surveys
to inform continuous
improvement.

5.8 Partnership with Parents and

Carers

Clear communication with
parents on the signs of bullying
and how to raise concerns.
Engagement with parents of
pupils experiencing bullying
and those displaying bullying
behaviour, promoting a
collaborative and supportive
approach.

Reinforcement of shared
expectations between home
and school to support positive

Mepbl (PUKCUPYIOTCH B COOTBETCTBUU C
npoueaypamMm 3awuTbl 4ETEN U NOBEAEHUS.
e [locTosiHHOE 0By4eHMe yyalmxcs
6e30nacHOMY 1 OTBETCTBEHHOMY
NCMONb30BaHNIO TEXHOMNOMNIA, BKITtOYas
OHNanH-o6LLEeHne 1 coumanbHble CeTu.

5.7 Y4ér, aHanms n HenpepbiBHOE COBEpPLLUEHCTBOBAHNE

° HapéxHble cuctembl y4éta ongd
pernctpaumm crnyyaes Tpasnu U BbISBNEHUS
3aKOHOMEPHOCTEN MNKN NOBTOPSAIOLLErocs
noBegeHus.

e  EXeTpumecTpoBbIM aHann3 gaHHbIX
BOCNUTATESNbHBIMU PYKOBOAUTENSMN U
pykoBoAUTENSAMW MO 3alUMTe AeTen AN OLEHKM
apheKTUBHOCTU CTpaTEMNIA U
COBEPLUEHCTBOBAHUS MPaKTUKN.

° VMcnonb3oBaHne JaHHbIX XXYpHanos
noBedeHusa, 3annucemn no 3awuTe geten n
onpocoB 6narononyyunsa gns obecnedeHns
HenpepbIBHOrO COBEPLUEHCTBOBAHMS.

5.8 BaaumopgencTeme ¢ poauTtensamMmm n onekyHamm

e  YéTkoe MHGOPMMPOBaHUE poauTenen o
npu3Hakax Tpaenu 1 o ToM, Kak coodwaTb o
CBOUX OMaceHusix.

° B3aumopelicTBme ¢ poautensmm
yyawmxcs, NoABepraroLLmnxcsa Tpasne, u
yyalmxcs, NposBSOLWUX TPaBIio No
OTHOLLIEHUMIO K APYTUM, C UCMOMNb30BaHNEM
COBMECTHOrO U NogaepxmBatoLLero nogxoaa.
e  3akpenreHune obLNX OXUOaHUA Mexay
CEMbBEWN 1 LLKONOW ANns NOAAEPKKN NMO3UTUBHOIO
noesegeHnst 1 Gnaronony4ums.

6. PaHHee BbisiBNeHMe npobnem

° XKabipnenTiH Hemece 3naHabl Ma3myH
GenrineHin, yakineTTi KbI3MeTKepriep
TapanblHaH kapanagpl, an kabbingaHraH
Wwapanap 6ananapabl Kopray aHe
MiHe3-KyJ1bIK NpoLeaypanapblHa cakec
Tipkenegai.

° OkyLwbinapabl TEXHONOIMUSAHbI, COHbIH,
ilWiHOe OHNanH KapbiM-KaTblHAC NeH
aneyMeTTIK Xerninepai Kayincia xxaHe
XayankepLuinikneH nanganaHyra yHeMmi
OKbITY.

5.7 Tipkey, Tangay XaHe y34iKci3 XeTingipy

° XKabipney xxafgannapblH Tipkey xaHe
KanTanaHaTtblH yrrinep Hemece
MiHe3-KyJSbIKTapAbl aHblKTay YLWiH CeHimai
TipKey >ynenepiH nanganaxy.

° CtpaterusanapgblH, TUiMAINiriH
Oaranay eHe ToXipubeHi XeTingipy yLwiH
aepektepai Topbue xxoHe Gananapabl Kopray
KeTeKLinepiHiH, TOKCaH calbiH Tangaybl.

° Y34iKci3 XeTingipyai kKamTamacbI3 eTy
YLWiH MiHE3-KYIbIK XXYpHangapblHaH,
Gananapabl Kopray asbanapblHaH XaHe
an-aykaT cayanHamarnapblHaH anblHFaH
aepektepai nanganasy.

5.8 Ata-aHanap MeH KaMKopLUbITapMeH
bIHTbIMAKTaCTbIK

° ATa-aHanapmeH xabipneyaiH
Genrinepi xxaHe Macenenepai kanan ketepy
KepeKTIri Typanbl HakTbl 6annaHbIC opHarTy.
° >Kobipneyre yLibiparaH xaHe
Xabiprey kepceTeTiH oKyLbinapablH
aTa-aHanapblMeH GiprneckeH xaHe kongay
KepceTeTiH Tacinai inrepinety apkbisibl
XKYMbIC Xacay.

° IMo3nTUBTI MiHE3-KYIbIK NeH
an-aykaTTbl Kongay yLiH oTbacbkl MEH MeKTen
apacblHAarbl opTak TananTapabl HblFanTy.




behaviour and wellbeing.

6. Identifying Concerns Early
6.1 Indicators of Concern (Impact of
Bullying)

Staff should be alert to signs that may
indicate bullying or wider safeguarding
concerns, including:

changes in mood, anxiety, or
withdrawal

unexplained injuries or
damaged belongings
decline in attendance,
engagement, or academic
performance

sleep difficulties or physical
complaints

social withdrawal or loss of
friendships

Any indicators of significant distress,
fear, self-harm, or suicidal ideation
must be escalated immediately to the

DSL.

6.2 Bullying vs Behavioural Conflict
Not all unkind behaviour is bullying.

One-off conflict, low-level
unkindness, or peer
disagreement is managed
through the relevant Behaviour
Policy using restorative
strategies.

Bullying involves repetition,
power imbalance, and harm
and is managed under this

policy.

6.1 lNpu3Hakun, Bbi3biBaOLWMe onaceHus (NocrnencTems
Tpaenu)

CoTpyaHWKM O0IMKHbI ObITb BHUMATESNbHbI K NPU3HaKaMm,
KOTOpble MOryT yka3blBaTb Ha Tpassto unim 6onee
LUMPOKUNE BOMPOCHI 3aLUMTbI AETEN, BKIOYasN:

®  N3MEHEHUS HaCTPOEHUS, TPEBOXHOCTb NN
3aMKHYTOCTb

e  HeOoObACHMMbIE TPaBMbl UK
NOBPEXOEHHbIE BELLN

®  CHWXeHVe nocellaemMocTu, BOBNEYEHHOCTU
NN akageMmnyeckomn ycneBaemMocTu

e  npobnemMbl CO CHOM UK arnoodbl Ha
domanyeckoe camo4yBCTBME

e  coumanbHas 3aMKHYTOCTb UNu NoTeps
OpYXecKnx cBasemn

JTrobble Npr3Haku cepbE3HOro AncTpecca, CTpaxa,
camonoBpeXxaarLlero NnoBegeHUsa unu cynumaanbHbiX
MbICIen JOSMKHbI OblTb HEMEANEHHO A0BeAEHbl A0
cBegeHnsa DSL.

6.2 Tpaensa n noBegeHYeCKNin KOHPINKT

He Bcsikoe HegobpoxenatenbsHoe noBegeHne siBNaeTcs
TpaBnewn.

° EANHWYHBIN KOHNWKT, HE3HaYUTENbHAsA
HepoGpoXxenaTenbHOCTb UK pasHornacus
Mexay y4aluMmncs perynupytotcs B
COOTBETCTBUWN C NpUMEHNMON MonNnTUKon
NoBeaEeHUs C UCMOoNb30BaHNEM
BOCCT@HOBUTENbBHbIX CTpaTErnmn.

e  Tpaens npegnonaraeT NOBTOPSEMOCTb,
aucbanaHc Bnactu U npu4MHeHe Bpeaa u
perynmpyeTcsi B COOTBETCTBUM C HACTOSALLEN
MONMUTUKOWN.

COprﬂ,HVIKI/I 00s13aHbI aHanm3npoBaTb 3aKOHOMEPHOCTU
noeegeHnAa BO BpeMeHU U NpoAaBATb

6. Macenenepai eptepek aHbIKTay

6.1 AnangaywbinbIikK TyablpatbliH 6enrinep
(xabipneyaiH cangapsbl)

KbiameTkepnep xabipreyai Hemece KeHipek
Gananapabl KopFay MacenenepiH kepceTyi
MYMKiH Benrinepre Mykuat 6onybl kepek,
COHBbIH iWiHAE:

° KeHinN-kynaiH earepyi, MasacbiagaHy
Hemece e3iH-63i okLlaynay

° TYCIHIKCIi3 XXapaKkaTTap HeMece
OyniHreH 3attap

° cabakka katblcyablH, 6encenainikTiH
Hemece yrnrepiMHiH, TemeHaeyi

° YWKbl Npobnemanapbl Hemece
AeHcaynblkka KaTbICTbl WaFbiMaap

° arneyMeTTiK TyMblKTany Hemece

[AOCTbIK KapbIM-KaTblHacTapAblH, XXofanybl

KyLwuTi K0BGarKy, KOPKbIHbILL, ©3iHe 3UsTH
KenTipy Hemece cynuuaTik oMnapablH Kes
KenreH Genrici aepey DSL-re xeTkisinyi
KEpeK.

6.2 YKobipney MeH MiHe3-KyNbIK KauLUbINbIFb
Bapnblk XXafFbIMCbI3 MiHE3-KYIIbIK Xabiprey
oonbin Tabbinmangbi.

° Bip peTTiK KanLWbINbIK, Wamans
XaFbIMCbI3gbIK HEMece KypaacTap
apacblHAarbl KenicneyLwinik TUIiCTi
MiHes-Kkynblk cascaTbl OoMbIHLIA KannbiHa
KenTipy cTpaternanapbl apkbisbl WeLlineai.
) >Kobipney kantananygbl, 6unik
TEHCI3airiH xaHe 3naAHabl KaMTUabl dpi OChl
casdacat 6onblHWA Kapanagbl.

KblameTkepnep yakbiT O0MbIHLIA
KanMTanaHaTbIH YNrinepai kaparn, Kaciou
3epaeninik kepceTyi kepek. MiHes-KynblK
*abipneyre xaHe/Hemece Gananapgbl




Staff must review patterns over time
and apply professional curiosity.
Behaviour can escalate into bullying
and/or safeguarding concerns.

7. Bullying and Safeguarding
(Child-on-Child Abuse)

In line with the Safeguarding & Child
Protection Policy, bullying must be
treated as child-on-child abuse and
referred immediately to the Designated
Safeguarding Lead (DSL) when it
involves:

e repeated targeted harm or
intimidation

e significant emotional distress,
fear, or school avoidance

e discriminatory behaviour,
including racism, faith-targeted
abuse, hate-based behaviour
and other prejudice-based
incidents, particularly where it
causes or risks significant
harm, distress, fear, exclusion
or loss of safety.

e sexualised language,
harassment, or image-based
abuse

e coercive or controlling
behaviour

e threats of violence

e links to self-harm or suicidal
ideation

At this point:

e staff must not investigate or
mediate

npogeccrnoHaneHy BHUMaTENbHOCTL. [NoBeaeHne
MOXET nepepacTu B TPaemo n/unv Bonpocsl,
CBsi3aHHbIe C 3alUMTON OEeTEN.

7. TpaBnsa u 3awmTa aeten (Hacunue mexay
yyawmmmcs)

B cootBeTcTBUM C [ONNTUKON 3aLLMThLI U OXpaHbl AETEN,
TpaBns AOMKHA pacCMaTpuBaTbCS Kak Hacunme Mexay
yyalwmMmMmncsa u HeMegreHHo nepegaBsaTbCa
YnonHomo4eHHOMY o 3awuTe geten (DSL), ecnv oHa
BKITlOYaET:

e  HeOoOHOKpaTHbIW LerieHanpasBneHHbIn Bpen
Unu 3anyrmesaHue

° 3HaUYUTESbHbIN SMOLMOHaNbHbLIA ANCTPECC,
CcTpax unu nsderaHune LWKOnbI

®  OVUCKPMMMHALMOHHOE NOBeAEHMNe, BKIoYas
pacu3m, ockopbneHns Ha NoYBe PENUIMO3HbIX
ybexageHuin, noBegeHne, OCHOBaAHHOE Ha
HEHaBWUCTU, U OpYyrne NHUNOEHTbI, CBA3aHHbIE C
npenybexaeHnamm, ocobeHHo B criyvasx, Korga
OHU NPUYNHSAIOT UITN MOTYT NPUYNHUTD
CYLLEeCTBEHHbIN Bpe, 9IMOLMOHanbHbIN CTpecc,
CTpax, YyBCTBO MU30MALMM UMK yTpaTy YyBCTBa
©e3onacHocCTH.

° BbICKa3blBaHUs CEKCyaslbHOro Xapakrepa,
npecrnegoBaHue unu snoynotpebnexve ¢
NCorb30BaHMEM N300paXkeHnin

° NpUHy>XgatoLee Unmn KoHTponupyoulee
noeseaeHne

®  Yrpo3bl HAacUNng

° CBs13b C CaMonoBpexgaroLMm noBegeHmem
nnn cynumaanbHbIMU MbICNISAMN

B atom cnyvae:

®  COTPYAHWKMN HE OOIMKHbI MPOBOAUTL
paccnenoBaHne Unu BbiCTynaTb NOCpPeaHNKamm
e  npoueaypbl 3aLWMTbl AETEN UMEIT
npuoputet

KOpFayfa KaTbICTbl Macenenepre ynacybl
MYMKIH.

7. XXab6ipney xxaHe 6ananapabl Kopfray
(oKywbinap apacblHAAFbI
30pnbIK-30MObINbIK)

Bbananapabl Kopfay casicaTbiHa CalKec,
xoabipney okyLbinap apacbiHAafbl
30pIbIK-30MObINbIK PETIHAE Kapanybl Kepek.
CoHpawn apekeTTep Keneci wapTttapabl
KamTblFaH ke3ge aepey bananapgbl Kopray
XeHiHgeri yakinetTi Tynfara (DSL) xeTkisinyi
Kepex:

° KanTanaHaTblH MakKcaTTbl 3UsiH
Hemece KOpKbITY

° anTapnblkTan amoumoHanabl
KoBarKy, KOPKbIHbILL HEMECe MeKTenTeH
Kaily

° KeMCITyWwinik cunatblHAarbI
MiHe3-KyIbIK, OHbIH iLIiHAE HaCINWINAiK, giHn
ceHimre GannaHbICTbl Kopray, eLnenainikke
HerisgenreH MiHe3-KyIblK XXaHe anablH ana
KarnblnTackaH Tepic Ke3kapacka HerisgernreH
Oacka fa okuranap, acipece onap eneyni
31sIHFa, KyW3enicke, KOPKbIHbILLKA,
OKLLlaynaHyfFa HemMece Kayinciagik cesimiHin,
)KOFanyblHa aKenreH Hemece ocbiHAan Kayin
TeHAipreH xarganga

° XbIHbICTbIK Ma3MyHOarbl ce3gep,
KyOanay Hemece cypeTTepAi nanganaHbin
3USH KenTipy

° MaXxbypneyLi Hemece GakblnayLubl
MiHEe3-KyYJIblK

° 30PIbIK-30MObINbIK Kayni

° e3iHe 3UsiH KenTipy Hemece CyMLMATIK

onnapwmeH GannaHbic

byn xarganga:
° KbIBMETKepiep TeKcepy Xyprisoeyi
Hemece gengan 6onmaybl kepek




safeguarding procedures take
priority

behaviour sanctions may
pause while safeguarding
action proceeds @i

A discriminatory incident does not
need to be repeated before
safeguarding implications are
considered.

8. Roles and Responsibilities
All Staff

maintain an attitude of “it could
happen here”

act immediately and report
concerns the same day

record concerns factually and
accurately

never dismiss bullying as
banter

Designated Safeguarding Lead (DSL)
and Deputy DSLs

assess safeguarding
thresholds and risk

manage safeguarding records
and referrals

advise on protective measures
and next steps

Headmaster

ensures effective
implementation and training
reports annually to the Board of
Governors

Heads of School

° NPUMEHeHNe OUCUNNITMHAPHbBIX Mep MOXET
ObITb NPMOCTAHOBIEHO Ha BPEMS peanunsauum
Mep no 3awumTte geten

[na paccMoTpeHnsa BO3MOXHbIX NOCNEACTBUN C TOYKK
3peHus obecneveHnst 6esonacHoOCTK AeTen
ONCKPUMUHALMOHHBIA MHUMOEHT He 06A3aTenbHO
OOMmKeH OblTb NOBTOPSIIOLLNMCS.

8. Ponn un oTtBeTCTBEHHOCTb
Bce coTtpyaHuku

e  pPUAEPXKMBATLCS YCTAHOBKN «3TO MOXET
NPOM30NTU N 30€Cb»

e  [elcTBOBaTb HEMEASIEHHO 1 coobLaTb 06
onaceHusixX B TOT e AeHb

e  domKkcMpoBaTb OnaceHnss OO bLEKTUBHO U
TOYHO

®  HMKOr4a He pacueHuBaTb TPaBMo Kak
6e306uaHyIo LWYTKY

YnonHomo4eHHbIN no 3awmte aeten (DSL) n ero
3amecTtuTenu

e  OLEeHMBaTb NOPOroBblEe KPUTEPUN 3aLLUTHI
Jeten N ypoBeHb pucka

e  BEeCTM YYET AOKYMeHTauuun no 3awmrte
OeTen N HanpasneHun

®  KOHCYNbTUPOBAaTb MO 3aLMTHLIM Mepam U
JanbHenwum OencTBnaM

OupekTop Lwkon.l

e  obecneunBaeT 3 HEKTUBHOE BHEOQPEHME
NONNTUKN N obyveHne

®  ©XerogHo oTYMThIBaeTCs nepen,
MoneynTenbLCKMmM COBETOM

PykoBogmnTenu KOS

° Gananapabl KopfFay npoueaypanapbl
Oacbim bonagbl

° Gananapabl Kopfay OoMbIHLWA
Lapanap »y3ere acblpblififaHLla TOPTINTIK
Xasa KongaHy ToKTaTbina anagbl

bananapablH KayinciaairiH kamTamachl3 eTy
TYPFbICbIHAH cangapblH KapacTbIpy YLUiH
KeMCITYLWIniK cunatblHAarbl OKUFaHbIH,
KanTanaHybl MiHOETTI emec.

8. Penpgep MeH Xayankepuuinik
BbapnbiK KbiameTkepnep

° «Byn ocbl xepae oe 6onybl MyMKiH»
AereH KeskapacTtbl yCTaHy

° aepey apekeT eTy XXoHe COf KyHi
Macene Typasnbl xabapnay

° Macenenepai HaKTbl XXaHe Aan Tipkey
° Xobipreyai elukallaH a3in peTiHae

kapacTblpmay

Bbananapabl KoprFay XXeHiHAeri YoKineTTi Tynfa
(DSL) xeHe OHbIH, opblHOacapnapsbl

° Gananapabl Kopray OOMbIHLIA LLEKTI
KepceTKiluTep MeH Tayeker AeHreniH
Garanay

° Gananapabl Kopray 6oKbIHLWA
Ky>KaTTama MeH »ongamanapabl Xypridy

° Kopfay Luapanapbl MeH Keneci
kagamgap 6owbiHLwa KeHec Gepy

MekTen anpekTopsbl

° casicaTTblH TMiIMA Xy3ere
acbIpbIfybIH XXeHe OKbITYAbl KAMTaMachbI3
eTeqi

° backapyLbiniap KeHeciHe bl canblH
ecen bepegi

MekTen 6acLubinapsi




e oversee anti-bullying
procedures

e ensure consistency with
Behaviour Policies

e monitor patterns and repeat
concerns

Parents and Carers

e report concerns promptly and
calmly

e support school processes

e avoid direct contact with other
families about allegations

e report bullying and support
peers to report

e participate in awareness and
prevention initiatives

9. Reporting Bullying
Bullying may be reported to:

e Any trusted staff member

e Housemaster / Milepost Lead /
Class Teacher/ Form Tutor

e Counsellor

e Junior School SLT/ Senior
School SLT

e Head of School

e DSL or Deputy DSL

e Trained Peer Mentor

If a pupil feels unsafe or frightened,
they should report immediately.

10. Responding to Bullying
10.1 Immediate Response

e  OCYLUECTBIAKT HAA30p 3a npoueaypamm
NpPoOTUBOOENCTBUA TpaBne

e  obecneuymBaroT COrMacoBaHHOCTL C
MonuTtukamn noseaeHus

e  OTCMEeXMBaKT 3aKOHOMEPHOCTU U
noBTOpPSAOLLIMECA Crydan

Poautenu un OMNEKyHblI

° CBOEBPEMEHHO N CMOKOWHO coobLaTh O
CBOMX onaceHunsax

° noaaepkmMBaTth NPOLECChl, YCTaHOBMEHHbIE
LLIKOJ10M

° nsberatb NPsIMOro KOHTaKTa ¢ Apyrumu
CEMbSAMW MO NOBOAY 3asIBIIEHUN

Yvyawmecs

e coobLiaTb 0 Tpaene 1 noaaepXxmeaTtb
CBEPCTHMKOB B TOM, YTOObI OHM TaKkKe
coobLanu o Hewn

e  y4yacTBOBaTb B MHMLMATUBAX MO
NOBbILLEHNIO OCBEAOMITIEHHOCTU U
npodunakTuke

9. Nopsapok coobLeHUA o TpaBrne
O TpaBne MOXHO COOBLUTD:

e Jliobomy CcOTpyaHMKY, KOTOPOMY AOBEpPSAET
yyawmmncs

° maee Joma / Pykosogutento Mawnnnocta /
KnaccHomy pykosoautento / KypaTopy knacca

e llkonbHOMY ncuxonory

. SLT Mnagwe wkonobl / SLT Ctapen
LUKONbI

e  PyKoBOAWUTENO LUKOSbI

e  DSL wnun samectutenio DSL

e  OO6y4yeHHOMY HaCTaBHUKY-CBEPCTHUKY

° xoabipneyre kapcbl npoueaypanapgbl
Oakblnanabl

° MiHes-KkynblKk casgcaTTapbiMeH
COUKECTIKTi KamTamMachI3 eTefi
° KanTanaHaTtblH yrrinep MeH

Macenenepai kKagaranangbl

ATa-aHanap MeH kamkopLubinap

° mMacenenep Typanbl yakbITbINbl XXoHe
Gancangpbl Typae xabapnay

° MeKTen NpoLecTepiH konaay

° LuaFbiMaapFa KaTbiCTbl 6acka

oTbachinapbiMeH Tikenen 6annaHbiCTaH
aynak 6ony

Oxywbinap

° xabipney Typansl xabapnay xaHe
KypoacTapblH fa xabapnayfa kongay
KepceTy

° xabapgapnelk NeH angbiH any
H6actamanapblHa KaTbICy

9. Xebipney Typanbl xabapnay TapTibi
Kobipney Typanbl keneci Tynfanapra
xabapnayra 6onagbl:

° OKyLUbl CEHETIH Ke3 KenreH
Kbl3MeTKepre
° Xayc 6acibicbiHa / Mannnoct

»keTekwwiciHe / Knacc xetekwwiciHe / CbiHbIN
KypaTtopbiHa

° MekTen ncmnxonoreiHa

° Bbactaybiw mekTenTiH, SLT / XKorapbl
mekTenTiH, SLT

° MekTten 6acLubiCbiHa

° DSL Hemece DSL opbiHGacapbiHa

° OkpITbINFaH Kypaac-Tenimrepre

Erep okyLbl 63iH Kayinci3 cesiHbece Hemece
KOpblKkaH 6ornca, on gepey xabapnaysbl
Kepex.




Staff must:
e listen calmly and reassure the
pupil

e ensure immediate safety
e record the concern on iISAMS
Wellbeing Manager
e inform relevant pastoral leaders
o Junior School: Head of
JS / Deputy Head of JS
o Senior School:
Housemaster / SS SLT
e escalate immediately to the
DSL where safeguarding
thresholds are met
e Utilise the escalation flowchart
(See Appendix)

10.2 Investigation
All investigations will be:

e proportionate, timely, and fair
e evidence-based and
confidential

CCTV may be used to corroborate
accounts and may only be viewed by
authorised staff (Headmaster, SS SLT,
JS SLT, relevant Housemasters).
Parents may be permitted to view
CCTV at the discretion of the
Headmaster and only after a decision
has been made regarding sanctions.
Parents will be kept appropriately
informed throughout the process.

10.3 Recording, Monitoring, and
Review

e Bullying concerns are logged

Ecnn yyawmiica yyBCcTBYeT cebs B ONAaCHOCTU Uiun
UCMbITbIBAET CTPax, EMY CrieqyeT HEMeANEHHO
coo0LWMUTL 06 3TOM.

10. PearmpoBaHue Ha TpaBnio
10.1 HemeaneHHoe pearmpoBaHue
CoTpyaHukn 0b6s3aHbl:

®  CMOKOMHO BbICAyLLATb MU YCNOKOUTb
yJauerocs
e  obecneuntb HeMeaneHHyto 6e3onacHoOCTb
e  3adumkcupoBaTb obpalleHne B Moayne
iISAMS Wellbeing Manager
e  MHGOPMMPOBATb COOTBETCTBYHOLLNX
BOCMMUTATENbHbLIX PyKOBOAUTENEN
o Mnapgwasa wkona: Masa MnapgLuen
wKkonbl / 3amectuTens rnasbl Mnaglien
LUKOMbI
o Crapwas wkona: maea Ooma / SLT
Crapluen Wwkorbl
° HemeaneHHo nepegatb MHgopmaumo DSL,
€Cnn AOCTUTHYTbl MOPOroBblE KpUTEPUM 3aLLUTHI
geten
e  lcnonb3oBaTtb CXxeMy ackanaumm (Cum.
MpunoxeHue)

10.2 PaccnenoBaHune
JTioboe paccnenosaHve byger:

e  Ccopa3MepHbIM, CBOEBPEMEHHbLIM U
cnpaseanvBbIM

®  OCHOBaAHHbLIM Ha PAKTUYECKUX AAHHbIX 1
KOHdnaeHUManbHbIM

3anucu cuctembl BugeoHabnogennsa (CCTV) moryT
NCNonb30BaTbCs ANsi NOATBEPXKAEHNSI NOKa3aHUN n
npocMaTpMBaTbCA TOMbKO YNOTHOMOYEHHbBIMU

coTpyaHukamm (Oupektopom wkonbl, SLT Ctapluen

10. Xabipneyre aeH Ko

10.1 Jepey aeH Koto

Kbi3ameTtkepriep:

° Gavicangpbl TbiH4aAMN, OKyLbIHbI
ceHaipy

° aepey KayincisgikTi kKamTaMmachl3 eTy
° maceneHi iISAMS Wellbeing Manager
mMoayniHae Tipkey

° TUICTi Topbune xeTekwinepiH
xabapgap ety
o Bacraybiw mekTen: bacraybiw

MekTen avpekTopbl / BacTaybiw mekTen
LAVPEKTOPbIHbIH, OpbiHOGacapbl

o Xorapbl MmekTen: Xayc 6acubicbl /
>Korapbl mektenTiH, SLT
° Gananapabl Kopray OOMbIHLIA LLEKTI

KepCeTKilLuTepre XXeTKeH xafganaa,
aknapatTbl gepey DSL-ke xeTkisy

° Ackanauusa cxeMmacblH nanganany
(KocbIMLLaHbl KapaHbI3)

10.2 Tekcepy

Kes kenreH Tekcepy:

° opamnac, yakbITblfbl XXaHe ain
oonaasbl

° Aonenre Heri3aernreH XoHe Kynus
bonaapbl

BenHebakbinay xasbanapbl (CCTV)
anTbIIFaH ManimMeTTepai pacTay yLiH
nanganaHbifybl MyMKiH XXeHe OHbl TeK
yoKineTTi kbiameTkepriep (MekTten
anpekTopbl, XXofapbl mekTenTiH, SLT,
Bacraybiw mektenTiH, SLT, Tuicti Xayc
Bacwhbinapbl) kepe anagbl. Ata-aHanapfa
Xa3baHbl kepyre MekTen OUPeKTOpPbIHbIH
weimi 6orbiHLA XaHe TeK TOPTINTIK Xasa
Typanbl WewiMm kabbingaHFaHHaH KeriH faHa
pyKcat eTinyi MymkiH. ATa-aHanap npouecc
GapbicbiHga TUiCTi Typae xabapaap etinegi.




on iISAMS Wellbeing Manager
in line with Behaviour Policies
Safeguarding-level bullying is
recorded and overseen by the
DSL

Patterns and trends are
reviewed termly

Anonymised data is reported
termly to governors

Student voice surveys inform
ongoing review and
improvement

10.4 Outcomes and Follow-Up
The relevant pastoral leader -

Housemaster or Head of Mile Post will:

ensure all relevant pupils and
staff are spoken to

maintain accurate written
records

escalate serious concerns to
the Deputy Head of SS / Head
of Junior School

Next steps will be agreed by senior
leaders, with consultation with the
Headmaster where required.

Sanctions will be applied in line with
the Behaviour Policy and may include
warnings, loss of privileges, fixed-term
suspension, or permanent exclusion
(subject to Chair of Governors’
approval).

Where disciplinary action is taken,
parents of pupils affected by bullying

wkonbl, SLT MnagLwen LwKonbl, COOTBETCTBYHOLLUMU
Mmaeamu JomoB). Pogutensam MoOXeT ObiTb
npegocTaerieHa BO3MOXHOCTb MPOCMOTPETL 3anmcu no
pelueHnto upekTopa LKOIbl U TONbKO Nocne NpUHSATUS
pelleHnst 0 MPUMMEHEHNN ONCUMMIIMHAPHBIX Mep.
Poautenu 6yayT Hagnexawmm obpasom
MHOPMMPOBATLCS Ha NPOTSKEHUN BCErO NpoLiecca.

10.3 Y4éT, MOHUTOPUHT 1 aHanu3

e  Cnyyau TpaBnu UKCUpyOTCA B Moayne
iISAMS Wellbeing Manager B cooTBeTCTBUU C
Monutnkamn nosegeHus

e  TpaBns ypoBHs, TpebytoLero mep 3aLumThbl
neten, omkenpyetes U koHTponupyetca DSL

e  3aKOHOMEPHOCTU N TeHAEeHL N
aHanM3npylTCa eXeTPUMECTPOBO

e  AHOHMMM3MPOBAHHbIE AaHHbIE
€XeTPMMECTPOBO NMPeACTaBAITCH YNeHam
noneYnTenbCcKoro coseta

e  Onpocbl MHEHUSA y4aLLUXCA UCNOMb3YHTCA
AN MOCTOAHHOIO aHanmsa u
COBEpLUEHCTBOBaHNS

10.4 PesynbraThl U fansHenwmne 4encrems

CoOTBETCTBYOLWMNIN BOCNMTATENbHbIN PYKOBOAUTEND —
Mmaea Joma nnun Pykosogutens Mannnocta — Gygert:

e obecneumBaTtb NnpoBeaeHue b6ecen co
BCEMW COOTBETCTBYHOLLUMMN YHALLUMUCS U
COTpyAHUKaMM

®  BECTM TOYHYH NUCbMEHHYIO AOKYMEHTALUMIO
e nepegaBaTb CEpPbE3HbIE ONACEHUs
3amecTtuTento maebl CTtapwen wkonbl / MNase
MnagLen wkonbl

[danbHenwwme OencTBUS COrnNacoBbIBAOTCA CTapLLUMMU
pyKOBOAMTENAMM, MPU HEOOXOAMMOCTM — MO
corrnacosaHuio ¢ IMpekTopoMm LLIKOSbI.

10.3 TipKkey, MOHUTOPWHT XaHe Tangay

° XKabipney xargannapbl MiHe3-Kynblk
casicaTTapblHa cenkec iISAMS Wellbeing
Manager moayniHae Tipkenegi

° bananapabl Koprayabl Tanan eTeTiH
Aexrengeri xabipney DSL TapanbiHaH
Tipkeneai xxoHe bakbinaHagbl

° Ynrinep MeH ypaictep TokcaH calblH
TangaHagbl
° AHOHMMAEHAIpINTeH aepekTep ToKcaH

canblH backapyLbinap KEHECIHIH
MyLlenepiHe ycbiHbInags!

° OxyLwibinapablH, NikipiH 6iny
cayanHamanapsbl y3gikcia Tangay MeH
XeTingipyre Heriz 6onagbl

10.4 HaTtwxenep xaHe KeniHri apekeTTep
TuicTi Topbue xeTekuwici — Xayc 6acLubIChbl
Hemece MannnocT xeTeKLici — Keneci
9peEKeTTepAi Xacanabl:

° GapnblK TUICTi OKyLUbITAp MEH
KbI3METKepriepMeH cennecydi kamTamachI3
ety

° Aon xasbalua KyxaTTaMaHbl Xyprisy
° MaHbI3abl Macenenepai XXorapbl

MeKTen AMPEKTOPbIHbIH OpbiHOacapbIiHa /
BacTaybllw MeKkTen AMpeKTopbIHA XEeTKi3y

Keneci kagampap ara 6aclbinap
TapanblHaH, KaXeT bonfaH xarganga Mekrten
AVPEKTOPbIMEH aKblrigachin, Kenicineai.

TopTinTiK )ka3anap MiHes-KynbIK cascaTblHa
CoWKec KonaaHblnaabl xXaHe eckepTy,
XeHingikTepaeH anblpy, 6enrini mepsimre
cabakTaH LWblFapy HeEMece MeEKTENTEH
weirapy (backapyLubinap KeHeciHiH,
TeparacblHblH MaKyngaybIMeH) TypiHae
6onybl MyMKIiH.




will be invited to a meeting with the
relevant senior leader: Head of SS/
Head of JS/ Deputy Head of SS/ DSL /
Headmaster.

11. Behaviour Policy Interface
(Junior & Senior School)

Bullying is addressed within
age-appropriate behaviour
frameworks:

e Junior School: aligns with
Category 3 - Intentional
Physical Harm or Inappropriate
Language under Policy C06.1.

e Senior School: aligns with
Level 3 — Persistent or Serious
Behaviour under Policy C06.2.

In both schools:

e sanctions follow the relevant
Behaviour Policy

e restorative reflection is
prioritised

e safeguarding escalation
overrides behaviour processes

12. Restorative and Educative
Practice

Where appropriate and safe, the
school uses restorative approaches to:

e repair harm

e rebuild trust

e develop empathy and
accountability

e support long-term behaviour
change

OucumnnnHapHble Mepbl NPUMEHSIOTCS B COOTBETCTBUN
¢ MNMonuTtrkon NnoBeaeHns U MOryT BKOYaTb
npeaynpexaeHust, MMweHne NpuBuIernn, BpeMeHHoe
OTCTpPaHeHue OT 3aHATUI U oTYUCNEHNe (Npu
ycnosun ogobpenus MNpeaceparenem nonevynTeNbCKOro
coBeTa).

B cny4ae npymeHeHnsa aucumniamHapHbIX Mep
poANTENN yvalmxcs, NnocTpagasLumnx oT Tpaenu, dyayT
npurnaweHbl Ha BCTPeYy C COOTBETCTBYOLLMM CTapLUNM
pykosoguternem: MMason CtapLuen wkonsl / MNason
Mnagwen wkonsl / 3amecTtutenem rmaebl CTapLien
wkonbl / DSL / ANpeKTOpOM LLKOSbI.

11. Bsaumopgeuncteue c NMNonutukon noseaeHus
(Mnapwas n Ctapluias WKona)

TpaBnsa paccmaTpuBaeTcs B paMKkax BO3PaCTHbIX
CUCTEM NnoBedeHns:

° Mnaglwas wkona: COOTBETCTBYET
Kateropmnn 3 — ymblILLNEHHOE NPUYNHEHNE
d13n4ecKkoro Bpeaa Ui Ncnonb3oBaHne
HeHagnexallen peum B COOTBETCTBUM C
Monutukon C06.1.

e  Craplas wkona: CooTBETCTBYET YPOBHIO 3
— cuctemMaTtmyeckoe Unm cepbe€sHoe noBeaeHne
B cooTBeTcTBUM ¢ [Nonutukon C06.2.

B obeunx wkonax:

e  AUCLUNNNHAPHbIE MEPbI NPUMEHSIOTCA B
COOTBETCTBUM C NpuMeHumMon Nonutrkon
noseaeHns

e  [PUOPUTET OTAAETCA BOCCTAHOBUTENBHOMY
OCMbICIEHMIO

e  3cKarnaums no Bornpocam 3awuTbl AeTen
UMeeT NPUOPUTET HaA npouenypamu,
CBSA3aHHbIMU C NoBeAeHNeM

TapTinTik Wapanap KongaHblffaH xarganga,
*obipneyaeH 3apaan WeKKeH oKyLbinapabiH
aTa-aHacbl TMicTi afa 6aclubiveH: XKofFapbl
MeKTen agupekTopbiMeH / bacTaybiw mekTen
AnpekTopbiMeH / YKofapbl MekTen
ANPEKTOPbIHbIH, opbiH6acapbimeH / DSL-neH /
MekTen AnpeKkTopbIMEeH kesgecyre
Wakplpblnagpl.

11. MiHe3-KyNnbIK casicaTbiMeH 6aninaHbIC
(BacTaybiw xaHe Xofapbl MeKTen)
>Kabipney xac epekiueniriHe can
MiHe3-KyIbIK Xynenepi weHdbepiHae
Kapanagbl:

° Bbactaybiw mekTten: C06.1 cadcatbl
OonblHWa 3-caHaTka — aaeni msnkanbik
31SH KenTipy HeMece OpPbIHChI3 Ce3
KongaHyra comkec keneai.

° >Korapbl mekTen: C06.2 caacartbl
OolblHIIA 3-AeHrenre — TypakTbl HEMece
ayblp MiHE3-KyJblKka COMKeC Kenegi.

Eki mekTtenTe pe:

° TOPTINTIK Xa3anap TuicTi MiHe3-KynbIK
casicaTblHa cau KongaHbinagbl

° KannblHa kenTipyre 6afbiTTanfax
on-tangayfa 6acbimablk 6epineai

° Gananapabl Kopray OoMbIHLWA
ackanaumsi MiHe3-Kynblk npouecTepiHeH
Oacbim 6bonagbl

12. KannbiHa KenTipy XaHe
Topbunenik-6inim 6epy Toxipuodeci
OpbIHAbI X8He Kayincia 6onfaH xaraanaa,
MEKTenN Keneci Makcattapga kannbiHa
KenTipy TacinaepiH korngaHagbl:

° KenTipinreH 3usHabl KOt

° CeHiMmai kanTa KannblHa KenTipy




Restorative approaches are not used

where:

a pupil feels unsafe

there is a significant power
imbalance

safeguarding thresholds are
met

13. Support for Pupils
13.1 Pupils Experiencing Bullying
Support may include:

a named trusted adult
wellbeing check-ins
counselling or pastoral support
safety planning and monitoring

13.2 Pupils Displaying Bullying
Behaviour

Support may include:

behaviour support plans
restorative intervention
counselling or skills-based
support

monitoring and escalation if
behaviour persists

14. Staff-Related Bullying and
Allegations

Any concern that a member of staff
has bullied or harmed a pupil is treated
as a safeguarding allegation and
managed under the Safeguarding &
Child Protection Policy and Staff Code
of Conduct. Workplace bullying
(staff-to-staff) is managed separately
under the school’s Staff Code of

12. BoccTaHOBUTEeNbLHasA n
BOCNuTaTesibHO-OOpa3oBaTeNibHasA NMpPaKTUKa

loe ato YMECTHO U ©e3onacHo, LKona ncnonb3yet
BOCCTaHOBUTENbHbIE NOAXOAbI AS1s1 TOro, YTOObI:

e  YCTPaHWUTb MPUYUHEHHBLIV Bpeq,

e  BOCCTa@HOBWTb JoBepue

e  pasBWUTb IMMATUIO N OTBETCTBEHHOCTb
e  nopaepxarb JONTOCPOYHOE N3MEHEHUNE
noseaeHns

BoccTraHoBuTEnNbHbIE NOAXOAbLI HE MPUMEHSIOTCA B
cnyvasix, korga:

®  yvyalumcs YyBCTBYET cebs B OMACHOCTU

®  MeeTCH 3HauMTenbHbIM AncbanaHc BnacTu
®  [OCTUrHYTbI MOPOroBblE KPUTEPUM 3aLLMUThI
neten

13. NopaepxkKa yyawmxcs
13.1 Yvawmecs, nogeepratoLinecs Tpaene
Bo3amoxHble Mepbl NOAOEPXKKU:

®  Ha3Ha4eHHbIN JOBEPEHHbLIN B3POCHIbIN

e  perynsipHble BCTPeYn No Bornpocam
Bnarononyuns

®  KOHCYNnbTMPOBaHWe UnNn BocnuTatenbHas
noaaepxka

e  nraHMpoBaHWe obecnevyeHus
6e30nacHOCTN U MOHUTOPWUHT

13.2 Yvawmecs, npoasndtome Tpasio No OTHOLIEHWUIO
K Apyrmum
Bo3moxHble Mepbl NoaaepXKKK:

° nnaHbl NoaaepPXXKn noseaeHnA
° BOCCTaHOBUTEIIbHOE BMeELLATENIbCTBO

° XKaHaLLbIpNbIK MeH XXayankepLuinikTi
AaMbITy

° MiHE3-KYJIbIKTbIH, Y3aK Mep3imai
esrepyiH Kongay

KannblHa KenTipy Tacingepi keneci
Xargannapga kongaHbisimanabl:

° OKyLUbl ©3iH Kayinci3 cesiHbenai
° anTapnbikTanm ounik TeHcisairi 6ap
° Gananapabl Kopray OOMbIHLIA LLEKTI

KGpCGTKi LiTepre >XeTkeH

13. OKywbinapabl Kongay

13.1 XKabipneyre ylwbiparaH oKyLibinap
Konpay wapanapbliHa Keneci waptTap Kipyi
MYMKIH:

° OenrineHreH ceHimai epecek agam
° an-aykar XafgaunblH Tekcepy
Kesgecynepi

° ncuxonorusinblk keHec bepy Hemece
Topbuenik kongay

° KayincisgikTi xxocnapnay eHe
Gakpinay

13.2 Backanapgb! *abipnenTiH okyLwbinap
Kongay wapanapbiHa Keneci waptrap Kipyi
MYMKIH:

° MiHe3-KyIbIKTbl Kongay »xocrnapnapbi
° KannbiHa kenTipyre bafbITTanfaH
apanacy

° ncmMxonorusnblk keHec 6epy Hemece
Aafabinapabl AaMbITyFa HerisgenreH Kkonaay
° MiHe3-KynblIK anfaca 6epreH

Xarganga 6akpinay xxeHe ackanaums

14. KbiameTKkepnepre KatbICThbI Xabipney
XoHe WarbiMmaap

Kbl3mMeTKepaiH OKyLbIHbI XabipnereHi
HemMece OfaH 3UsIH KeNTipreHi Typarbl ke3
KernreH macene Gananapabl Kopray OoKbIHLWA




Conduct, Grievance, and HR
procedures.

This Anti-Bullying Policy focuses
specifically on pupil welfare. Any adult
conduct that impacts pupil safety,
wellbeing, or trust in the school will be
escalated through safeguarding
channels as appropriate.

Escalation Flowchart:

ANTI-BULLYING ESCALATION FLOW CHART

BEHAVIOUR — ANTI-BULLYING — SAFEGUARDING

STEP 1 - NOTICE OR RECEIVE A CONCERN

Appendix

Bullying behaviour may be associated
with unmet needs, peer pressure, or
prior experiences of harm.
Understanding contributing factors
supports appropriate intervention but
does not excuse harmful behaviour.
Accountability and safety remain the
priority. Staff should be alert to
changes in behaviour, emotional
wellbeing, attendance, or engagement
that may indicate bullying or wider
safeguarding concerns. Any indicators

KOHCYInbTUpOBaHMe nnun nognepxka B

pa3BUTNN HaBbIKOB

MOHUTOPUHI N 3CKanauunda B criy4yae

npoaoImkeHna noseaeHns

14. TpaBns co CTOPOHbLI COTPYAHUKOB U CBA3aHHbIE
C Heln 3aABneHunA

JTioboe onaceHne OTHOCUTENBHO TOrO, YTO COTPYAHUK
nogBepr yvallerocs Tpaerne unu npuynHUN emy Bpeg,
paccMmaTpuBaeTcs Kak 3asiBfieHMe B pamMKax 3aluThbl
JeTten 1 perynupyetcsa B COOTBETCTBUM C [onuTukom
3awmThbl 1 oxpaHbl geten n Kogekcom noesegeHms
COTpyaHuKoB. Tpaens Ha paboyem mecTte (Mexay
COTPYAHMKaMW) perynupyetca oTaernbHO B
cooTtBeTCcTBMM ¢ Kogekcom noBeaeHns COTpyaHMKOB
wkonbl, MNpouenypor paccMoTpeHus xanob u
npouenypamu otgena no pabote ¢ nepcoHanom.

Hactoswas NMonntnka no npoTMBOAENCTBUIO TpaBre
cocpegoToyeHa UMEHHO Ha Briarononyynn yyalumxcs.
JTioboe noBegeHme B3pOChbIX, BNusioLLee Ha
6e3onacHocTb, Brarononyyne yvawmuxcs unu gosepue K
wkone, 6yaet npu HeobxooMMOCTU NepeaaBaTbCs No
KaHanam 3aluTbl JeTen.

Cxema ackanauuu:

ANTI-BULLYING ESCALATION FLOW CHART

WarbIM peTiHae Kapanaabl xaHe bananapabl
Kopfay casicaTbl MeH KblameTkepnepain,
MiHEe3-KyJIblK KOOEeKCiHe CarKec wWeLlineai.
XKymbic opHbIHAAFbI xabipney
(kbI3METKeprep apacbiHAa) MEKTENTiH
KblaMeTkeprnepaiH MiHe3-Kynblk KogeKci,
Wareimgapab! kapay npoueaypachl xaHe
nepcoHanMeH XymbIC 6eniMiHiH,
npouenypanapbliHa carkec 6enek kapanagpl.

Ochbl XXabipneyre kapcbl casicat HaKTbl Typae
OKyLUbINapAblH 9Nn-aykaTbliHa GafFbITTanfFaH.
OxywbinapablH, kayincisgiriHe, en-aykaTtbiHa
HeMece MeKTenke AereH ceHiMmiHe acep
€TeTiH Ke3 KenreH epecek agamHblH,
MiHE3-KyIbIFbl KaXXeT OonFaH xarganga
Gananapabl KopFay apHanapbl apkbinbl
KeTkisinen,.

Ackanaumsa cxemacsl:

ANTI-BULLYING ESCALATION FLOW CHART
Ly oG

BULLYING — SAFEGUAR

OR RECEIVE A CONCERN

@ ¢ R

RestorsieMecing ()

T —
Q\ww Esclote, Refer &1-\

3
WHEN IN DOUBT REPORT T0 DSL

Safeguarding comes first!

Kocbimwa

YKobipney MiHe3-KyIKbl
KaHaFaTTaHObIpblIMaraH KaXeTTiNniKTepMeH,
KypAactap TaparnblHaH KbICbIMMEH HeMece
OypblH OacTaH KeLKeH 3UsiH TaxipnbecimeH




of significant distress, fear, or
self-harm must be escalated to the
DSL.

References:
www.nspcc.org.uk
www.stoptextbully.com
www.beyondbullying.com
www.childnet-int.org
www.cyberbullying.org

MpunoxeHune

MNoBegeHue, cBA3aHHOE C TpaBnewn, MOXeT ObiTb
CBSA3aHO C HEYOOBNETBOPEHHBIMM NOTPEOHOCTAMM,
[aBnNeHnemM CBEPCTHMKOB UIK NMpeabiayLLMM ONbITOM
npuynHeHus Bpega. NoHnmaHme cnocobCTByHOLLMX
dakTopoB NOMOraeT B OpraHM3aummn Hagnexawulero
BMeELLATENbCTBA, OAHAKO HE OnpaeablBaeT
BpedoHOCHoe noBeaeHume. NpruopmuTeTom ocTaroTcs
OTBETCTBEHHOCTb 1 6e3onacHoCTb. COTPYaHUKK
JOMKHbI ObITb BHUMATENbHbI K UBMEHEHUSIM B
noBeaeHN, 3MOLIMOHANbHOM BGnarononyymm,
noceLaeMoCcT UNn BOBMEYEHHOCTHN, KOTOPbIE MOTYT
yKasblBaTb Ha Tpasnio nnun 6onee LWMpokne BONpocChI
3awuTbl geten. Jlrobble Npn3Haku cepbE3HOIO
aucTtpecca, cTpaxa Unu camonoBpexgaroLLero
noBeaeHuUs JormKHbI OblITb HEMeATIeHHO AoBeaeHbl A0
ceegeHunsa DSL.

UcTovyHuKuK:

www.nspcc.org.uk

www.stoptextbully.com
www.beyondbullying.com
www.childnet-int.org www.cyberbullying.org

BarnaHbICTbl 60nybl MyMKiH. blknan eTeTiH
dakTopnapabl TYCiHy TWICTi apanacyra
KemekTecegi, bipak 3usiHabl MiHE3-KYNbIKTbI
aKkTamanabl. XXayankepLinik neH Kayincisgik
OacTbl Macene 6onbin Kanagbl.
KbiameTkepnep xabiprneyai Hemece KeHipek
Gananapabl Kopray MacenenepiH kepceTyi
MYMKiH MiHE3-KyIblK, SMOLUWoHanabl
an-aykart, cabakka KaTbiCy Hemece
GenceHainikreri esrepictepre MykuaT 6onybl
kepek. KywTi ko6anxy, KOPKbIHbIL HEMECE
©3iHe 3UsiH KeNTipyAiH Ke3 kenreH benrici
DSL-re xeTkisinyi kepek.

HDepekkesaep:

www.nspcc.org.uk

www.stoptextbully.com
www.beyondbullying.com
www.childnet-int.org www.cyberbullying.org



http://www.cyberbullying.org

